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Reducing the Deficit: Elimination of Student Loan Forgiveness Programs
The growing shortage in human service professionals paved the way to the enactment of the Public Service Loan Forgiveness (PSLF) program, opening the door for individuals interested in pursuing careers in healthcare and human services. A growing shortage of human services professionals demonstrates the dire need for obtaining and retaining professionals in the field, but with minimal to mediocre pay coupled with burnout, this shortage will persist without incentives to enter the field. The loan forgiveness program set out to encourage people to enter the field of health and human services by promising to forgive student loans after serving in nonprofit environments, full-time for 10 years while making eligible payments to those loans. Because there is still a dire need for health service professionals and paraprofessionals, elimination of the loan forgiveness program has the potential to result in catastrophe for the nonprofit sector.
About the Public Service Loan Forgiveness Program
	It is well-known among public health professionals that when one is not working as an executive or with a medical license, pay for public health workers is typically moderate to subpar. It is far from unheard of for people who work to help underserved populations to usually only be a few financial steps above those they serve. There are many reasons the loan forgiveness program can prove advantageous for the population, one of which is includes the sheer need for professionals in the wake of dropout rates in the field. “SAMHSA” (2015) identifies burnout as the largest issue for retention of professionals in the human services field, meaning that these high rates of burnout request constant support for the professional. But support will not always be enough to retain service workers. Working to make ends meet in a professional field that has minimal competitive pay demonstrates the need to ensure professionals aren’t buried neck-deep in debt while trying to help others emerge from even worse conditions 
Incorporating Loan Forgiveness and Nonprofits
[bookmark: _GoBack]	The world of nonprofit has the most to gain from the PSLF program for a variety of reasons. To begin, Goldy-Brown (2018) suggested that the average student could spend up to $120,000 to attend graduate school. The PSLF program applies to those who work for nonprofit 501(c)(3) organizations or government and other specified agencies (“Federal Student Aid”, n.d.). This means those who seek to qualify for the PSLF program will need to spend a minimum of 10 years in a full-time position at a qualifying nonprofit organization and make 120 qualifying payments (“CalNonprofits”, 2014). Because of this strict requirement, a post-education student, once signed up with the repayment program, will need to maintain full-time employment with a nonprofit agency. Any lapse of unemployment or employment with a for-profit or other non-qualifying agency would result in payments that would not be counted towards loan forgiveness. In the end, the PSLF program aids retention of employees in nonprofit agencies because of its rigid program requirements and appealing outcomes. 
Threat and Fatal Impact
	The threat to eliminate the loan forgiveness program, as rolled out by the Congressional Budget Office (2016), puts great risk on public health and public health workers. High burnout rates remain an important rationale for maintaining loan forgiveness programs. Obtaining and retaining new professionals will be a difficult feat, especially for lower paying nonprofit organizations, as even long-time professionals experience burnout and flee for the nearest exit. Without substantial incentives as motivators for entry into the field of human services, the nation’s underserved populations will remain at the feet of the wealthy and the gap between disparity and equality will continue to expand. 
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